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I.  Program Summary & Learning Objectives

PROGRAM SUMMARY:
This event will explore what leadership is and what impacts positive leadership can have on the 
individual, team and community with insights from various perspectives The event will consist of 
three sessions. The first will present a general overview of the field of study. The second session 
will examine what it means to lead and how a collaboration can lead to lasting social change. Lastly 
panelists will discuss the importance of diversity and equity within the design field and advocacy. 

LEARNING OBJECTIVES:
1. Scholars will identify key characteristics industry leaders share and discern how individuals 

can develop them in their careers
2. Understand  theoretical and practical tools to more effectively lead through collaboration
3. Examine how our leadership assumptions prevent us from capitalizing on diverse human 

potential
4. Discuss opportunities and responsibilities leaders have to build a more equitable and just 

profession.
 
PROGRAM ABSTRACT:
Leadership is a skill that may look and be applied differently based on the individual. This program 
will show scholars a variety of unique perspectives of successful leadership both in and outside of 
the field of design. The first session will feature presentations from two Christopher Kelly Leadership 
Program Alumni, Daniel Blair, 2021 CLKDP Committee Chair, and Sarah Wahlgren Wingo, Current 
CKLDP Committee Chair. Each of them will reflect on their journey through design practice as well as 
their time in the Christopher Kelly Leadership Program in order to present their own perspective on 
what it means to be a leader. The next session will be a roundtable talk with Ricco Hall, a Program 
Manager at U.S. Department of Justice, and Melissa Rocco, PhD, the Director for Leadership Studies 
at the University of Maryland. Citing the latest theories relative to the study of leadership, while 
drawing on their own experience, Professor Hall & Dr. Rocco will challenge scholars to reconsider 
what it means to leader in a pluralistic society. The final session is a roundtable discussion on 
leadership with three panelists - Fawzia Ahmedali, Associate Principal with Perkins Eastman, Filiz 
Basaran, an Associate Principal at Perkins Eastman, and Courtney Rozelle, a Manager at HITT 
Contracting. The panelists will discuss their path to leadership, individual leadership styles, and 
how they approach leadership in the firm - specifically project team dynamics. 
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II.  Agenda

AGENDA
12:00 – 12:10  Lunch Reception

12:10 - 1:45  An Introduction to Leadership
   by Daniel Blair &
   Sarah Wahlgren Wingo

1:45 – 1:50  5 Minute Break

1:50 – 3:25  Social Leadership Roundtable
   by Ricco Hall & Melissa Rocco
   moderated by Malik Johnson-Williams
 
3:25– 3: 30  5 Minute Break

3:30 – 4:50  Leading in Practice Panel Discussion 
   by Fawzia Ahmedali, Filiz Basaran & Courtney Rozelle
   moderated by Chen Zhao

4:50 - 5:00  Conclusion & Housekeeping
   Chen Zhao, Malik Johnson-Williams &
   the CKLDP Executive Committee 

5:00 - 5:05  5 Minute Break

5:05 – 6:30  Virtual Happy Hour

Leading Together
Date: 04.03.2022
Location: Zoom Virtual Meeting
Time: 12:00 p.m. – 5:00 p.m. (EST)
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Daniel Blair, AIA, NCARB
Daniel Blair, AIA, NCARB is an architect and founder of DANKE Development, An exclusive design 
studio in the Washington DC area. DANKE is focused on equestrian, residential + serving the 
community.

Before starting his own practice, Daniel was a Senior Architect at BELL Architects, PC where he 
has focused on business development and being the lead design puzzle solver. Prior to joining 
BELL, Dan worked at Blackburn Architects, focusing on residential and equestrian design. While at 
Blackburn, Dan led teams throughout a two-year process to generate 15-year master plans for the 
historic horse racing properties: Saratoga Race Course in Saratoga Springs, NY; Belmont Park in 
Elmont, NY; and Kevin Plank’s Sagamore Farm located outside of Baltimore in Glyndon, MD. Dan 
participated in the Christopher Kelley program as a scholar in 2018, was selected communication 
chair for the 2019 session, and served as the 2020 Chair of CKLDP.

Sarah Wahlgren Wingo, AIA, LEED AP BD+C, WELL AP
Sarah W. Wingo, AIA is a passionate leadership skills advocate. As Owner + Principal Designer of 
Wyn Design Company, LLC, Sarah practices residential and hospitality interior architecture as well 
as teaches at The Corcoran School at George Washington University, where she has developed a 
Leadership in Design curriculum for Spring 2022. She has been involved with AIA serving in different 
volunteer and leadership capacities since architecture school at Auburn University. Serving as the 
National President of the American Institute of Architecture Students moved her to Washington, 
DC after graduating with a Bachelor of Architecture and Bachelor of Interior Architecture. Sarah 
participated in the CKLDP class of 2019, served as the 2021 Chair of the AIA|DC Emerging 
Architects Committee, and is currently serving as the 2022 Chair of CKLDP.

Session #1: An Introduction to Leadership
The Physiology of Leadership
Daniel Blair invites scholars to join him as he reflects on the ‘Physiology of Leadership’. By  
deconstructing and critically analyzing the qualities of other successful leaders, Blair hopes to offer 
insights on how others can emulate their success. 

Daniel Blair, AIA, NCARB

dblair@DANKE.pro

Sarah Wahlgren Wingo, AIA

sarah@wyndesignco.com

www.wyndesignco.com

III.  Speakers & Presentations

Leadership & Collaboration in Design
Professor Wahlgren Wingo will present an overview of the topics explored in her course at The 
Corcoran School at George Washington University. Professor Wahlgren Wingo will be pulling from 
the latest academic research along with her owner personal experience as a leading women in the 
field of architecture & design.
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III.  Speakers & Presentations

Melissa Rocco, PhD

mlrocco@umd.edu

education.umd.edu/leadershipstudies

Ricco Hall, Ed.D Candidate

rhall12@umd.edu

spp.umd.edu

Ricco Hall, Ed.D Candidate
Professor Hall’s professional experience covers the areas of education, psychology, human 
behavior, program management, health and human services, and criminal justice. He began his 
career providing counseling and intervention services in an adult state mental health institution 
as a psychiatric technician while completing his undergraduate degree. Shortly after receiving his 
undergraduate degree, he took on the duties of outpatient counseling and case management 
services for the adult mentally ill population as a case manager. He quickly observed that there 
were children involved in the lives of most of his adult clients and became interested in the needs of 
children as well. Enthused by his insight, he began performing crisis intervention services for youth 
in at-risk communities on inpatient and outpatient terms. In efforts to serve the adult and youth 
populations in at-risk, low-socioeconomic, and disadvantaged communities, he has worked on the 
local, state, and federal levels in government and non-profit sectors.

Melissa L. Rocco, Ed.D Candidate
Dr. Rocco serves as Director for Leadership Studies and Affiliate Assistant Professor in the Higher 
Education, Student Affairs, and International Education Policy graduate program at the University 
of Maryland. Through her research and teaching, Dr. Rocco seeks to challenge dominant narratives 
of leadership by exploring the intersections of identity development and leadership understanding. 
Dr. Rocco maintains a scholar-practitioner focus by employing transformative learning design for 
leadership education initiatives that center equity, justice, and global perspectives.

Dr. Rocco’s professional background includes leadership education and development work in a 
variety of higher education, non-profit, and business settings. Her research, teaching, and curriculum 
design experience includes faculty roles in leadership studies at the University of Maryland, University 
of Southern Maine, and The Ohio State University. Her higher education practitioner background 
includes work with co-curricular leadership programs, student activities, and fraternity and sorority 
life. Dr. Rocco has also designed and facilitated hundreds of leadership development programs 
for higher education institutions and non-profit organizations around the world, and serves as a 
Co-Lead Facilitator for LeaderShape, Inc. Prior to her work in higher education, Dr. Rocco consulted 
with Fortune 100 companies on organizational change and learning initiatives as part of Deloitte 
Consulting’s Human Capital practice.

Considering And Critiquing Your Leadership Lens
Is how you view “leadership” holding us back? We have big problems to solve that are far beyond 
the capacity of any one person. And yet, exclusive, person-centric narratives about what leadership 
is, who it’s for, and why it matters continue to dominate our approach to education, development, 
and action. Sharing insights from her research on leadership identity development, Dr. Rocco will 
challenge us to use a broader, more critical lens to explore the concept of leadership and our 
use of the leader label. We’ll consider how our leadership assumptions could be keeping us from 
capitalizing on diverse human potential, and how advancing more process-oriented notions of 
leadership can advance lasting social change.

Session #2: Social Leadership Roundtable
Sharing Leadership - Yielding Control to Build Consensus
As the saying goes, “It’s business. Never personal.” has become obsolete in a growing diverse 
society. Business may not be personal. However, business has always been interpersonal, and so 
has leadership. This presentation explores the theories, models, and research findings concerned 
with shared leadership through human cognition and human behavior most relevant to motivating 
and leading individuals, groups, and organizations, achieving positive and timely results for the 
greater good of our communities.
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Fawzia Ahmendali, AIA, NOMA, LEED AP
Fawzia Ahmedali is a project architect and Associate Principal with Perkins Eastman with over 20 
years of cross-disciplinary experience in architecture, interiors, and master planning. Having lived 
and worked in multiple cities and countries over her career, Fawzia’s body of work spans across 
cities of the US, Hong Kong, Singapore, and India - encompassing diverse project types including 
commercial, residential, mixed-use, educational, and transit systems. In the last six years living and 
working in Washington DC, Fawzia has worked on transformative projects such as the District Wharf, 
multi-family and mixed-use projects in the district and latest being Phase 2 of the Art Place at Fort 
Totten project currently in development. 

Fawzia is spearheading Diversity, Equity and Inclusion effort for Perkins Eastman’ DC office and 
is part of the DE&I steering committee at the firm-wide level. She is actively involved professional 
development initiatives for Perkins Eastman staff and a mentor champion for the office. Fawzia also 
volunteers as the Vice chair for the AIA DC Equity Committee by WIELD, as a mentor for the ACE 
Mentorship Program in DC and as a Mentor for the NOMA HBCU Professional Development Program 
for 2021-22.

Session #3: Leading in Practice
A panel discussion with well-established Senior Project architect, Senior Project Manager and 
Marketing Manager from prominent firms in Washington, DC. The discussion will provide critical 
insights on the key skills to obtain in order to succeed in leading project teams in our industry, 
supplemented with real world scenarios for inspiration.

Fawzia Ahmedali, AIA, NOMA,  LEED AP

f.ahmedali@perkinseastman.com

www.perkinseastman.com

III.  Speakers & Presentations

Filiz Basaran, AIA, LEED GA, CDT

f.basaran@perkinseastman.com

www.perkinseastman.com

Filiz Basaran, AIA, LEED GA, CDT
Filiz Basaran, an Associate Principal at Perkins Eastman with over 25 years of experience, works 
at the forefront of large-scale, mixed-use, and multi-family projects throughout the Mid-Atlantic 
and Northeast. With her keen attention to detail, timing, and budgetary concerns, Filiz guides her 
clients through complex projects with ease, having delivered more than 30 successful buildings 
encompassing more than 10 million square feet and 10,000 residential units. A residential market 
sector leader in the firm’s Washington, D.C. studio, Filiz builds trusted, long-term relationships with 
clients and delivers high-caliber design as well as quality documentation throughout each project 
phase.
In addition to her expansive portfolio and Senior Project Management skills, Filiz works to provide 
a comprehensive quality management process, developing and implementing Quality Assurance 
initiatives, excelling as a Quality Control reviewer. She also assists in the development of career 
advancement through mentoring junior staff. She regularly prepares technical seminars and leads 
professional development opportunities such as CDT and ARE prep classes for Perkins Eastman 
employees. Over the years, Filiz’s passion has become to mentor her colleagues and help the next 
generation excel in the industry. 
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Courtney Rozelle
Courtney Rozelle has more than nine years of A/E/C industry experience. She recently joined HITT 
Contracting, a national general contractor, as a pursuits manager and is a part of a marketing 
team that was involved in pursuing more than $11.7 billion worth of work in 2021. Prior to joining 
HITT, Courtney was a Senior Associate and Marketing Manager for the Washington, DC office of 
an international architecture firm, where she helped to grow the DC office’s marketing team and 
grow revenue annually. As a marketing professional, Courtney has worked proposals for a variety 
of market sectors such as healthcare, life sciences, technology, government, and education. Her 
role as a professional services marketer has allowed her to collaborate with developers, designers, 
engineers, brokers, and contractors at all levels. Notable awarded projects include Confidential 
Mission Critical in Loudoun County, Leidos Biomedical, Art Place at Fort Totten, and W Hotel 
Washington DC. Courtney holds a Bachelors of Arts in Communications and International Relations 
from the University of California, Davis. She is a member of the Society of Marketing Professional 
Services, Washington, DC chapter and is a part of the Special Events committee.

Session #3: Leading in Practice  (Cont.)

Courtney Rozelle

CRozelle@hitt-gc.com

www.hitt.com

III.  Speakers & Presentations
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